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This material is intended to provide general information about evolving topics and does not 

constitute legal, tax or accounting advice. The information featured on this site may be used 

for general reference only. The posted materials are from sources and materials believed to 

be reliable and accurate, however we make no representations or warranties as to the 

accuracy of the information and accept no responsibility or liability for any error, omission or 

inaccuracy in such information. CSB does not assume responsibility for any updates to the 

posted content that might become necessary as a result of any relevant regulatory 

developments or changes in applicable law.  Federal and state laws do change and, as a 

result, the featured information may not comply with current requirements. We strongly 

recommend consulting an attorney or HR specialist for assistance with customizing any 

forms, policies, or guidance. Any links that have been provided as an additional source of 

forms or guidelines are also for general information purposes and cannot be guaranteed for 

accuracy or compliance with any particular law or requirement. A plan sponsor and 

participating employers, bear sole responsibility for the maintenance of their benefit 

programs in compliance with existing tax and federal and state benefits laws and future 

changes, for meeting all reporting and disclosure requirements imposed by applicable law, 

for the daily administration of their plan, and for maintaining the complaint status of their 

plan in form and in operation. 


